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Annex A: Relaunch Resource Partners

Company Name Resources Committed

10X1000 Tech for e Tech Upskilling: Provide cutting-edge learning content that

Inclusion focuses on the latest technologies and best practices in the
industry, to enhance the development of technology leaders
and promote innovation and progress on a global scale

Accenture Tech Upskilling: Offer access to a 10-20 hour e-learning

course on emerging technologies, as part of Accenture
LearnVantage which is Accenture’s enterprise skilling platform
that is powered by Udacity

Mentoring: Curated mentorship programme based on
Accenture’s Award-Winning SEA Forward Program, where
participants will get networking and mentorship opportunities
to build confidence and connections at the workplace and
accelerate their careers over a one-year period

Ant International
Foundation

Mentorship Programme: Mentorship and workshop series to
empower women with personalized guidance, boosting self-
confidence, building professional networks, and refining job-
readiness skills to provide a holistic back-to-work experience

Dell Technologies

Career Coaching: Deliver workshops designed to help women
who are re-entering the tech workforce, teaching participants
to embrace their achievements, breaking down societal
barriers and provide mentorship to navigate their next role

Emerson

Career Coaching: Host events and workshops for women
returning to tech, through industry experts sharing on career
strategies and success stories, exclusive company tours, and
workshops focused on confidence building, essential job
search skills, and navigating re-entry challenges

foodpanda

Mentoring: Pairs returning women with experienced
professionals, such as engineers and data analysts, for
personalized guidance as they re-enter the workforce

Career Coaching: Offers webinars designed to help returning
women confidently re-enter the tech workforce

Grab

Mentoring: Offers mentorship to empower returning women
to build the confidence and skills needed to excel and make a
meaningful impact in the tech industry

Half the Sky

Career Coaching: Offer webinars to support women returning
to tech, covering job search strategies, resume writing,
technical interview preparation, and industry trends

JPMorganChase

Career Coaching: Organize workshops for women returning to
the workforce to empower their job search in the tech sector,
focusing on interview skills, engineering capabilities, and
networking with industry professionals
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Kaspersky

Career Coaching: Offer Safeboard Global, a global
cybersecurity internship programme open to students, recent
graduates, and returnees to the workforce

LinkedIn

Career Coaching: Offer 50 LinkedIn Premium Accounts, free
for one year, to support women re-entering the workforce
and help them transition back into tech, aligned with
LinkedIn's vision to create economic opportunity for every
member of the global workforce

NTUC Women and
Family

Community Building: Organise Friendship Circles for women
returning to tech roles to share experiences, discuss
strategies, and receive guidance whilst building networks

PwC Singapore

Mentoring: Connects returning women in tech (RWIT) with
experienced professionals to provide guidance and foster an
inclusive environment

Career Coaching: Feature sessions on resume writing and
interview skills for RWIT, addressing career gaps and
navigating new technologies

Community Building: Offers RWIT engaging conversations
with women leaders who have successfully transitioned back
into tech, sharing strategies for overcoming career gaps,
rebuilding confidence, and achieving work-life integration

Quantic School of
Business and

Tech Upskilling: Offers 50 learners free access to an Al-
focused course on building software, providing a foundational

Technology understanding of code development while learning to code
using ChatGPT through Quantic’s award-winning mobile-first
platform

Rakuten e Tech Upskilling: Equip RWIT with essential management

principles and hands-on experience with industry-standard
tools

Career Coaching: Explore how Rakuten’s vibrant workspace
supports RWIT and connect with the dynamic team

Singapore Computer
Society

Mentoring: Together with the Vlookup.ai, connect returning
women professionals in tech with experienced mentors for a
year, providing guidance and support tailored to individual
career goals during their return to work

Tata Consultancy
Services

Hiring Opportunities: Launched Rebegin Singapore, a
programme offering women tech professionals the chance to
reclaim their careers after a break, ensuring that deserving
talent has the opportunity to thrive

Temus

Tech Upskilling: Organise workshops designed for returning
women in tech to catch up on essential tech skills and explore
career pathways, featuring curated tech showcases and public
speaking coaching
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The Digital and °
Intelligence Service

Hiring Opportunities: Commit dedicated resources to ease
the transition for returning women in tech back to work
environment

Visa °

Career Coaching: Build essential skills for women returning to
tech, including LinkedIn job searches, resume writing, and
interview preparation

Hiring Opportunities: Buddy program for RWIT hires,
providing support and mentorship to facilitate a smooth
transition back into the tech workforce

vLookUp.ai .

Mentoring: Together with the Singapore Computer Society,
connect returning women professionals in tech with
experienced mentors for a year, providing guidance and
support tailored to individual career goals during their return
to work

Workforce Singapore | e

Career Coaching: Workforce Singapore has Career Officers
who will be able to provide career advice for returning
women interested in entering the tech sector. WSG will also
share information about the Relaunch programme with their
network of jobseekers to raise awareness and promote
upskilling opportunities for women transitioning into tech
roles

Yayasan MENDAKI °

Community Building: MENDAKI Women At Work (W@W)
programme and MENDAKI Professional Networks for Tech will
continue to raise awareness and promote upskilling
opportunities for women transitioning into tech roles




